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DIOCESE OF BRIDGEPORT

 FLEXIBLE BENEFIT PLAN 2011
Now is the time to enroll in or update your election in the Diocese of Bridgeport’s Flexible Spending and Dependent Care Accounts under our Section 125 plan for the 2011 plan year.
A quick recap of our Section 125 plan:

WHAT IS A SECTION 125 PLAN?

· Section 125 of the IRS Code allows employees to pay for certain benefits TAX FREE.

· A Section 125 Plan Offers Significant Tax Savings: Each participating employee can save an average of 22.65%* on every dollar put through his or her Section 125 Account.

WHO BENEFITS?

· Everyone Benefits

1. Single

2. Married with Family

3. Single with Family

WHAT BENEFITS ARE ELIGIBLE?

· Group Insurance Premium*
· Unreimbursed Health Care

· Dependent Care

SPENDING ACCOUNTS:
· Medical Spending Accounts – Up to $4,000 annually pre-tax
Use this account to save money on:

      Deductible

      Co-payments

      Eyeglasses

      Orthodontia Work

      Most Over The Counter (OTC) medications will not be eligible for reimbursement in 2011!!
· Dependent Care Spending Account – Up to $5,000 annually pre-tax

Use this account to save money on:

1. Care for Children under the age of 13 - over the age of 13 if the child

      is mentally or physically unable to care for himself.

2. Elder care for Elderly Dependents 
IMPORTANT!!!

Enrollment forms for the 2011 plan year can be found on www.mybenergy.com
*All insurance premium deductions will be made on a pre-tax basis unless you designate otherwise by completing and submitting a waiver form.  You can find waiver form at www.mybenergy.com
Please fax completed enrollment forms to Human Resources by December 10th. 

Fax: 203-371-8698 
For questions, please contact

Louise Stewart-Spagnuolo
lsspagnuolo@diobpt.org
Senior Director Human Resources

203-416-1402
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